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Lakes Grammar Ethos Statement

Anglican schools educate for life in all its fullness.
Lakes Grammar – An Anglican School recognises that God the Holy Trinity creates, redeems and makes holy. 
We recognise that God created all that exists, redeems us through Jesus Christ and changes our lives. As Trinity, 
God is unity in diversity. At Lakes Grammar – An Anglican School we aim to reflect this reality by nurturing the 
individual within community.

Consequently, Lakes Grammar – An Anglican School:

▪ Proclaims the gospel in words and actions, creating an environment in which young people (staff and families) 
have an opportunity to develop a personal relationship with God, through Jesus Christ. Jesus said that he has 
come so that we may have “life in all its fullness” (John 10.10). The experience of sharing in the life of a Christian 
community is a part of educating for life in all its fullness.

▪ Celebrates its Anglican character by building relationships with the Anglican Diocese of Newcastle, its local 
Anglican Parishes and with the other Anglican schools within the Newcastle Anglican Schools Corporation and 
other Anglican Schools across Australia.

▪ Nurtures a high respect for intellectual endeavour. 
Lakes Grammar – An Anglican School cultivates intellectual qualities such as curiosity, questioning, intellectual 
rigour, hard work and openness to ideas. A growth mindset is nourished and all students are recognised as 
capable of improving their learning. A Christian Religious Studies curriculum is part of the educational landscape 
of the school and is built on the Anglican respect for Scripture, Tradition and Reason.

▪ Appreciates diversity. 
Lakes Grammar – An Anglican School recognises that every person is created in the image of God. Therefore, 
Lakes Grammar – An Anglican School welcomes families from all backgrounds and helps students to build 
respectful relationships with one another. Students will experience the school as a safe place to explore their 
identity, vocation and purpose.

▪ Is committed to tradition and dignity within school life. 
Lakes Grammar – An Anglican School uses the richness of symbol, story and ceremony to promote their values 
and order their lives. These will be evident in chapel services and the sacramental life of the school. Christian 
story, symbols and ceremonies will also be a part of the major formal school events, as well as in various 
elements of the day-to-day life of the school.

▪ Cultivates wellbeing for all in the school community. 
Life in all its fullness implies personal wellbeing. Lakes Grammar – An Anglican School provides an environment 
in which individuals can flourish under God’s grace as they contribute to building a healthy school community. 
Lakes Grammar – An Anglican School strives to cultivate a strong sense of belonging to its community.

▪ Serves its community. 
In response to Jesus’ call to love God and love our neighbour Lakes Grammar – An Anglican School nurtures an 
ethic of service and a commitment to social justice. As stewards of God’s creation we also encourage respect 
for our natural environment. Education for these qualities occurs within the curriculum and is demonstrated in 
active service, pursuing peace and reconciliation and striving to safeguard the integrity of creation.
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INVITATION FROM THE BISHOP OF        
NEWCASTLE - DR PETER STUART

One of the strategies of the Diocese is to “invest 
in children and young people”. We do this through 
our parishes, welfare agencies, through Special 
Religious Education in state schools and significantly 
through our four Diocesan Schools.

The next Principal of Lakes Grammar will join the 
broader leadership of the Diocese in enabling the 
people of our region to ‘flourish by the grace of God’ 
revealed through Jesus Christ. They will take this 
wonderful school to the next level by continuing to 
enhance the educational and pastoral impact on 
our students and their families.

Our aim is that each student will leave Lakes 
Grammar as the best person they can be; to be the 
person God is calling them to be. As part of this, we 
want every student to develop an age appropriate 
values and belief system, informed by the Anglican 
approach to faith.

I look forward to reading your application and 
discerning with you whether the next step in your 
vocation is to be as the Principal of Lakes Grammar. 

Be assured of the prayers of many as you explore 
this possibility. 

+Peter 

CHAIR OF SCHOOL COUNCIL

Lakes Grammar - An Anglican School bears constant 
witness to the diocesan motto, flourishing by grace. 
The School Council looks forward to welcoming a 
Principal who will continue developing this thriving 
educational community, a key mission and ministry 
located within the Coastal Episcopate. 

The School Council supports the Principal’s 
executive role, providing a local level of governance 
honouring the distinct character and position of 
Lakes Grammar within the Diocesan family of 
schools. Although Lakes Grammar is not formally 
linked with the Parish of Lakes, the School Council is 
well placed for its part in working with the Principal 
in sustaining and developing interaction with the 
Anglican and wider communities.

With the School Council I am excited to meet the 
person being called to lead Lakes Grammar in this 
next epoch of its life.

+Charlie Murry
Chair Lakes Grammar School Council
Assistant Bishop of Newcastle – Coastal 

CEO OF NASC

The Newcastle Anglican Schools Corporation 
(NASC) is responsible for the Governance of the 
four Diocesan Schools. The four Schools of the 
Diocese are: Bishop Tyrrell Anglican College, Lakes 
Grammar – An Anglican School, Manning Valley 
Anglican College and Scone Grammar School.

The Board of the NASC is responsible for the setting 
of policies of the Corporation in line with the NASC 
Ordinance. The Board’s governance responsibility 
is assisted by the work of each of the School 
Councils. The NASC is responsible for the financial 
management of the Schools.

The Principal is responsible to the Board through 
the School Council for the implementation of the 
School’s Strategic Plan, the implementation of 
the Board’s and the School Council’s policies and 
decisions, and the general administration and daily 
operation of the School.

Alan G Green
Chief Executive Officer
NASC
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ABOUT US
Lakes Grammar is a co-educational Anglican School 
for students from Kindergarten to Year 12. Lakes 
Grammar is one of four schools that constitute the 
Newcastle Anglican Schools Corporation.

Our school is blessed to be set on 13.2 hectares in 
a location surrounded by bushland and open space 
at Warnervale at the northern end of the Central 
Coast. The school is comprised of two distinct 
spaces, Junior School (K to 6) and Senior School (7 
to 12). The school has a three-stream structure from 
Kindergarten to Year 12, and provides our students 
with the tailored environments they need to grow 
and develop throughout their schooling years.

Sharing the Christian faith with our students and 
their families is a central aim of our school. We 
have two full-time Chaplains, one in the Junior 
School and our Senior Chaplain, who is based in the 
Senior School. When recruiting staff, we endeavour 
to appoint staff who will be able to effectively 
contribute to the Christian aims of the school.

HISTORY OF LAKES GRAMMAR
Our school grew out of a commitment by the 
Anglican Diocese of Newcastle for the provision of 
a quality Christian education to the communities of 
the Central Coast. Our school replaced the former 
Lakes Anglican Grammar School, which fully closed 
at the end of 2004. Lakes Grammar – An Anglican 
School opened in 2004 and has grown from a little 
over 150 in its first year to over 900 in 2020.

Students are drawn from a wide area, including 
Swansea/Caves Beach in the north, coastal areas 
to the east and south to Terrigal, west to the semi-
rural areas around Jilliby and from the expansive 
suburbs close to the school including Hamlyn 
Terrace, Woongarrah and Wadalba. 

The school has high quality buildings that include 
general classrooms, and specialist facilities, which 
encompass a new Technology workshop, STEM 
centres in Junior and Senior schools, a Drama 
studio, Visual Arts rooms, and Music and Food 
Technology rooms. The high quality of our physical 
environment and facilities is strongly appreciated 
by staff, students and parents alike.

FOUNDATION PRINCIPAL
Since the doors opened in 2004, Mr Michael 
Hannah has served as Principal, ensuring continuity, 
consistent growth in programs and policies and 
stable, relational and visionary leadership. Mr 
Hannah is retiring after 17 years of faithful service 
to the School and the Diocese.

STRATEGIC PLANNING
Lakes Grammar is currently undertaking a strategic 
planning process guided by consultants from the 
Association of Independent Schools NSW. This will 
produce a new Vision and Mission with a 3-5 year 
Strategic Plan and operational plan that will guide 
the school into its next phase of development. The 
successful applicant will have an opportunity for 
input into the Strategic Plan.

The Vision Statement and Motto that have guided 
the school since 2007 give a sense of the flavour of 
Lakes Grammar:

“With compassionate hearts and inquiring minds 
we strive to learn well, live wisely, serve others and 
honour God”.

This has been explained in the following way: At 
Lakes Grammar we understand and believe that 
education is about the whole person, so our Vision 
emphasises both the heart and the mind. Our 
Vision advocates applying what is learned to living 
our lives wisely and well, to serving those in need 
and to honouring God in all our endeavours. The 
Vision Statement informs all that we do at Lakes 
Grammar. The School Motto is “With heart, soul, 
mind and strength” and is drawn from the Gospel 
of Mark. Jesus is asked by someone, “What is the 
greatest commandment?” Jesus answered that the 
most important one is, “Love the Lord your God with 
all your heart and with all your soul and with all your 
mind and with all your strength”.

The motto urges all of us to be passionate about 
learning, to live a full life, and to help those who are 
in need. Our motto encourages action; it urges us 
to put our whole selves into our learning and living.

EDUCATIONAL PHILOSOPHY
Our educational philosophy is summed up in our 
Vision Statement, as explained above. We are 
educating the whole person. This influences our 
approaches to teaching and learning, wellbeing, 
discipline, spiritual development, co-curricular 
and the outdoor education program. In teaching 
and learning we are focused on evidence-based 
teaching strategies. Our beliefs about teaching and 
learning enumerate the results of much educational 
research about “what works best” for maximising 
student learning: 
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We believe that students learn best:

1. When they believe they can learn.

2. In different ways and at different rates.

3. When the classroom and school   
 environment supports their emotional,  
 social, cultural and educational needs.

4. When the learning is authentic (ie. involves  
 real world problems).

5. When they feel respected.

6. When there is a positive relationship   
 between teacher and student.

7. When teachers provide explicit feedback  
 designed to reduce the gap between a  
 student’s current and a higher  level of  
 understanding. 

We believe that as teachers we must:

1. Believe all children can learn.

2. Display enthusiasm and passion for what  
 we teach.

3. Work together as a professional learning  
 community intent on improving students’  
 achievements

4. Set achievable but challenging class tasks.

5. Provide differentiated learning activities.

6. Provide a quality classroom environment  
 in which all students feel valued and   
 respected by the teacher and by fellow  
 students.

7. Work hard to develop positive relationships  
 with all students.

8. Maintain high expectations of our students.

9. Plan explicit teaching activities that   
 stimulate students’ interest.

10. Provide explicit feedback that helps   
 students move from their current to a   
 higher level of understanding.

11. Keep learning.

PROFESSIONAL LEARNING
Since late 2015 the school has benefited from 
the Schools Leading Learning initiative and 
School Improvement Service of the AISNSW. 
This has directed our focus to analysing student 
data to identify areas of strength and areas for 
development. We have then set school goals and 
had professional learning in specific teaching and 
learning strategies. Teachers set individual goals 
related to the school goals and work in teams as 
well as with professional learning partners. All 
this has resulted in an open professional learning 
culture and improving student learning outcomes. 
The AISNSW has featured Lakes Grammar in a film 
of case studies in school improvement.

BUILDING LEARNING POWER

A distinctive element of our approach to learning 
has been the integration of the Building Learning 
Power framework developed by Guy Claxton and 
his colleagues. This framework builds in students’ 
dispositions that help them to become powerful 
and lifelong learners.

A CAMBRIDGE INTERNATIONAL SCHOOL
In 2019 the school gained Cambridge International 
accreditation. The Junior School is integrating the 
Cambridge Global Perspectives module into the 
HSIE program. This is a significant new string to our 
bow.

HIGH POTENTIAL LEARNERS
Lakes Grammar provides a range of initiatives to 
support the learning of high potential learners. 
These initiatives range from classroom provisions 
to whole-school initiatives. We have a High Potential 
and Gifted Education Co-ordinator in the Junior 
School and a Gifted and Talented Mentor in the 
Senior School. An Opportunity Class is available for 
students in Years 5 and 6 who meet our criteria for 
admission.

LEARNING SUPPORT
Our Learning Support Team in the Junior School 
consists of the Co-ordinator of Quality Teaching and 
Learning, Learning Support Teacher for literacy and 
disabilities, classroom teacher, Learning Support 
Teacher in Mathematics, Learning Support aide 
and School Counsellor where appropriate. We use 
Prelit, MiniLit and MacqLit programs for students 
with reading disabilities.

In the Senior School there is a Co-ordinator of 
Learning Support and a Learning Support Aide. 
These staff manage IEPs, reading programs and 
assessment support.

INDIGENOUS EDUCATION
We have Indigenous Education teams in both 
Junior and Senior Schools. The teams plan cultural 
activities for our indigenous students and whole-
school cultural events designed to increase 
understanding of Aboriginal and Torres Strait 
Islander peoples and culture. Personal Learning 
Plans are also written in collaboration with the 
families of indigenous students.
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CHAPLAINCY
Lakes Grammar has two full-time Chaplains who 
lead the worship life of the school. With a Chaplain 
dedicated to each campus, they are integral to the 
Pastoral Care offered, while also teaching some 
Christian Studies classes.

Our Chaplains lead staff devotions each day and 
are available for staff, students and their families to 
talk, pray or simply just lend a listening ear. Students 
attend a Chapel service once a week led by the 
Chaplains, and throughout the year family chapel 
services are held nearby at Lakes Anglican Church, 
which provides an important link between the school 
and our local parish.

Chapel services are held weekly and are relaxed and 
engaging. In the Junior School Chapel services are 
held under the COLA for Kindergarten to Year 2 and 
Years 3 to 6. In the Senior School, students come 
together in the Hall in separate services for Years 7 
to 9 and Years 10 to 12.

STUDENT WELLBEING
The school has student wellbeing teams in place in 
both the Junior and Senior Schools. These teams are 
led by the Co-ordinators of Student Wellbeing. The 
School Counsellors are qualified psychologists, one 
in each of the schools. The student wellbeing teams 
monitor individual students and plan whole-school 
wellbeing programs and events. In the Senior School 
there is a student Mental Health Advocacy Team that 
works with the Co-ordinator of Student Wellbeing to 
plan special wellbeing days.

The Junior School achieved accreditation as a 
KidsMatter school as a result of our wellbeing 
initiatives and professional learning in this area.

Whole-school wellbeing events have included: Anti-
bullying Day, RUOK Day and Harmony Day.

CO-CURRICULAR
In the Senior School co-curricular activities are offered 
in a program we call “Cognito”. Each Faculty offers 
an activity for at least one semester per year. These 
range from lunchtime activities such as Art Club 
and Drama Club, to one-off academic competitions 
and inter-school debating competitions. Additionally, 
the Senior School presents a musical every second 
year. There are many opportunities for musicians to 
perform at school functions and visual arts students 
can have their work exhibited at our annual student 
art exhibition.

The Junior School also offers a wide range of co-
curricular activities – far too many to list here. They 
include: several musical ensembles and choirs, 
Chess Club, Robotics Club, Lego Club, Coding Club, 
after school language and drama classes, Athletics 
Club and Netball Club. All classes are involved in a 
musical Showcase every second year.

SCHOOL MANAGEMENT STRUCTURE
The Principal is supported by the Deputy Principal 
who is also Head of Senior School. Within the 
Senior School there is the Director of Teaching and 
Learning, Co-ordinator of Student Wellbeing, Faculty 
Co-ordinators, Co-ordinator of Daily Organisation and 
the Teacher Coach.

The Junior School is led by the Head of Junior School 
who is supported by the Co-ordinator of Quality 
Teaching and Learning and the Co-ordinator of 
Student Wellbeing. There are also Stage Leaders and 
a Teacher Mentor.

The Support and Operational aspects of the school 
are headed up by the Director of Operations. Along 
with the administrative staff there are school 
assistants in Food Technology, Science, Junior School 
Library and Learning Support. We have a full-time 
maintenance officer and a groundsman. We have an 
IT Manager, a Network and Systems Administrator 
and an IT Helpdesk and Administrative Assistant.

.
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 Personal Attributes
The Principal should be a person whose educational 
and personal philosophies align with the mission 
and values of Lakes Grammar – An Anglican School 
and the Newcastle Anglican Schools Corporation 
and who is:

 ▪ A member of the Anglican Church of   
 Australia, or some other Christian church  
 affirmed by the Bishop;

▪ Able to uphold the baptismal promises to  
 turn to Christ, repent of their sins, reject  
 selfish living (and all that is false and   
 unjust), and renounce all evil;

▪ Able to lead the School and demonstrate  
 Christian principles through a living faith  
 and serve as the spiritual leader of the  
 School;

▪ A graduate of a recognised university,   
 with post-graduate qualifications, with a  
 proven record both as a teacher and in  
 a senior educational position, and who  
 has completed or is willing to complete a  
 Graduate Diploma in Theology (or   
 equivalent) within 4 years of appointment;

▪ A leader who can ensure the future   
 sustainability of the School and its   
 community while demonstrating an   
 understanding of regional character; a  
 mentor who attracts, retains and develops  
 high quality staff;

▪ A consultative team builder who delegates  
 responsibility while holding staff   
 accountable;

▪ A proven leader in contemporary   
 educational theory and practice;

▪ A person who demonstrates strong   
 curriculum leadership and can oversee the  
 delivery of quality pastoral care;

▪ A leader who reflects and demands high  
 standards in areas of educational   
 achievement, personal presentation and  
 behaviour; a person of initiative, integrity  
 and vision; and

▪ A person of sound judgement who can  
 think strategically, make wise decisions  
 and manage conflict resolution.

In addition, the Principal should:
▪ Be approachable, a good listener and a  
 strong communicator with staff, students,  
 parents and the wider community;

▪ Demonstrate the ability to balance personal  
 and professional life in a demanding   
 position;

▪  Demonstrate empathy and humility;

▪  Demonstrate an understanding of financial  
 management; and

▪  Be prepared to assimilate into the local  
 community.

The Applicant
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Applicants for the position of Principal of Lakes Grammar – An Anglican School 
should include the following information in their applications: 

▪ Full name.

▪   Address, contact telephone number(s) and  
 email address.

▪   Relevant biographical information (at the  
 applicant’s discretion).

▪   Academic and professional qualifications  
 and publications.

▪   Current position and areas of responsibility.

▪   Prior teaching and administrative   
 experience.

▪   Church membership and activities.

▪   Cultural and recreational interests.

▪  A brief statement on the applicant’s   
 Christian educational philosophy,   
 including the approach they would take to  
 religious and values education.

▪   Professional memberships.

▪ The names and contact details of four   
 referees (including current employer)   
 who may be approached in confidence  
 about the applicant (one of whom should  
 be the applicant’s parish priest or similar).

Referees will not be contacted in advance or 
without prior notice to the applicant. The successful 
applicant must be eligible to be registered with the 
NSW Education Standards Authority (NESA) and 
provide a Working with Children Check clearance 
and National Police Check clearance.

Applications close at 4pm on Friday, 18 
September 2020.

Enquiries
Enquiries should be directed to Mr Alan 
Green, CEO of the Newcastle Anglican Schools 
Corporation:

Email: alangreen@newcastleanglican.org.au

Phone: 02 4907 5703

Applications
Applications marked ‘PRIVATE AND CONFIDENTIAL’ 
should be addressed to the CEO of the Newcastle 
Anglican Schools Corporation:

Email: CEONASC@newcastleanglican.org.au.

The NASC and School Council reserve the right 
to fill the position by invitation or to re-advertise 
the position, or to review and alter the terms and 
conditions set out in this and any associated 
documents at any time prior to an appointment.

Privacy Statement
In applying for this position, you will be providing 
the NASC and Lakes Grammar – An Anglican School 
with personal information. The NASC and the 
School are committed to ensuring that the privacy 
of the applicants is respected. The NASC and the 
School will retain all written information gained 
from interviews and referees and resulting from 
any other enquiries. This information will be kept 
temporarily and will only be used for the selection 
process.

Terms and Conditions of Appointment
The Principal will be appointed from July 2021 or 
another date by negotiation. The initial term of 
appointment will be five years. Further terms may 
be offered, subject to performance appraisal, in 
accordance with the NASC’s policy on Principal’s 
appraisal. The remuneration will be commensurate 
with comparable schools and include provisions for 
salary packaging.

The Application Process
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